
NONPROFIT ASSOCIATION OF OREGONCONTACT US CONNECT 
5100 SW Macadam Avenue, Suite 360

Portland, OR 97239
www.nonprofitoregon.org 

P 503-239-4001 F 503-236-8313

FREQUENTLY ASKED QUESTIONS 

Q:  What minimum wage increase rate will apply to 
my location?  (Refer to graphics on right) 

What we know: The annual breakdown of the rate 
increases from 2016 until 2022 is in the chart on the 
right with each increase taking place on July 1. 

What we do not know: The language of the law indicates 
that the specific rate will be based on the “employer’s 
location”, but it does not explain how that location 
is determined. 
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OVERVIEW 

On March 2, 2016, Oregon Governor Kate Brown signed 
into law the first geographically-tiered minimum wage 
increase in the country. This law calls for three sets 
of incremental increases in the state minimum wage 
between July 1, 2016 and June 30, 2023, after which the 
rates will be annually adjusted for inflation. The tiered 
approach is intended to address the different costs of 
living across the state. Employees and employers in 
Portland’s Urban Growth Boundary (UGB) will see the 
largest annual increases, while employers in non urban 
counties will see the smallest.

NAO is dedicated to keeping nonprofits up to date on 
how this law will affect them and their employees. 
Unfortunately, because the law is new and largely 
unprecedented, there is much that has not yet been 
decided until the rulemaking phase is completed. 
We want to provide this update to give you the latest 
information available.

Q:  What if my nonprofit has multiple locations? 

What we know: The state’s labor commissioner will 
develop guidelines to answer this question. At present, 
we believe that the intent behind the law is to pay 
employees based on where they work. According to the 
Portland Business Journal, employers with employees 
in different areas of the state should be prepared to pay 
different minimum wages based on their employees’ 
locations. Employers can also elect to offer the higher 
minimum wage for all locations.

What we do not know: It is uncertain how the law 
will be applied to this particular issue. For one thing, 
the commissioner will have to consider employees 
who may work in multiple areas with different rates. 
Organizations who have employees spread across 
different zones or who travel to different zones 
regularly should continue to pay close attention as the 
law unfolds. The Bureau of Labor and Industries (BOLI) 
intends to hold a rulemaking hearing and will post 
proposed rules online. Once the rules are posed, BOLI 
will take public comment through April 29, 2016.

For a enlarged view of graphics and detailed list, visit our website.
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Q:  Do my employee benefits count towards the 
calculation of the minimum wage value?

What we know: Employer paid benefits (health, dental 
and eye insurance; retirement distributions, cash 
fringe, etc.) do not count towards the calculation of the 
minimum wage value.

What we do not know: Can that change in the future? 
We hope so! NAO has been advocating on behalf of 
nonprofits across the state to give important feedback 
to lawmakers on how this law will affect nonprofits. 
Benefits are a crucial component of the compensation 
package to employees and should be counted as part 
of the total value of employee compensation. Many 
nonprofits provide these benefits and others find it 
difficult to provide these for their employees. NAO 
believes that employer paid benefits may be one of 
the first places that nonprofit employers look for cost 
cutting to make up changes in new staffing costs. With 
the rising costs of health care, it would be counter-
intuitive to have someone’s salary rise by 50 cents, but 
their costs for health care be an even greater burden 
on their weekly paycheck. NAO will continue to work 
with Oregon’s nonprofits and policy makers to include 
benefits as part of the calculation as this law goes 
through future revisions.

Q:  What can I do to prepare?

• Begin thinking about how this may alter your 
organization’s compensation as a whole. An 
increase in the minimum wage can reduce the 
competiveness of other positions’ compensation. 
This is commonly known as wage compression. 
For example, employees already above the new 
minimum wage might feel that they deserve a raise 
as well, especially if coworkers previously paid 
less than them are suddenly making comparable 
wages. Do you need to or would you be able to 
raise their wages as well? If not, consider how best 
to communicate your limitations or compensation 
strategy.

• If you already offer starting wages above the 
minimum wage to entice top talent, you may need 
to adjust these rates in order to keep the pay 
competitive.

• Keep an eye out for the new minimum wage poster. 
You’ll need to obtain and post it, even if your pay 
already meets the new minimum wage.

Q:  When will we know more?

• BOLI intends to hold a rulemaking hearing and 
will post proposed rules online. Once the rules are 
posed, BOLI will take public comment through  
April 29, 2016. 

Q:  Where can I get help? 

• Ask BOLI your questions directly: 
Phone: 971-673-0824 
Email: bolita@boli.state.or.us 

• Want to learn more about the minimum wage 
increase? Call our friends at Mammoth HR or visit 
them at MammothHR.com. 
Contact: Kym Whitten 
Phone: 503-332-0551

• Get legal advice: Contact your attorney or our 
friends at Miller Nash, Graham & Dunn Employment 
Attorneys. 
Phone: 503-224-5858

LEARN MORE

Scan QR code or visit: 
tinyurl.com/NAO-ORMINWAGE

For more copies of this Nonprofit Tip Sheet contact  
NAO’s Helpline at helpline@nonprofitoregon.org

Information provided by NAO is for general purposes only and should not be construed as legal advice or a substitute for legal advice. 
If you wish to be certain about the proper course of action for your organization, please consult a licensed attorney.


