
Working with NAO to fi nd our new 
CEO was the best decision we could 

have made. It was amazing how 
many of the candidates commented 

that this was the best search in which 
they had ever participated. They 

commented they felt fully informed 
throughout the process, appreciated 

and respected. Thank you!

Executive Search Services
Navigating Transition

Our Approach to Executive Search and Selection

Costs

About NAO
Need more?

Since 2001, NAO has conducted over 130 Executive Director/Chief Executive Offi  cer 
(CEO) searches for 501(c)3 public benefi t nonprofi ts in Oregon. When you work 
with NAO for your executive recruitment, you are being supported by consultants 
who bring decades of experience serving the nonprofi t sector, and an approach 
that is mission-based and relationship-driven.  With the recruitment process 
containing many moving parts, our deep experience in managing executive 
searches will provide substantial support in facilitating the process, managing the 
timeline, asking the right questions, and guiding the Board of Directors to achieve 
a successful result. 

Most executive searches average 3–4 
months and cost between $13,000 and 
$19,000, depending on the specifi c 
scope of work developed with the 
client.  Additional costs for a search may 
include advertising, travel expenses for 
out-of-town candidates, and moving 
expenses. Please contact a member of 
our consulting support team to help 
customize a proposal that matches your 
organization’s specifi c needs.

The Nonprofi t Association of Oregon (NAO) is the statewide membership 
organization providing a unique vehicle for nonprofi t sector expression and 
support. Our mission is to strengthen the collective voice, leadership, and capacity 
of nonprofi ts to enrich the lives of all Oregonians. www.nonprofi toregon.org

If you would like more 
information please contact:

Consulting Programs 
503-239-4001 ext. 113 
intake@nonprofi toregon.org
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– MetroEast Community Media

NAO supports the recruitment process in the following ways:

NAO’s approach to executive recruitment is guided by: 

• Extensive nonprofi t sector knowledge and connections.
• A collaborative approach.
• Clear communication.
• A commitment to diversity, equity, and inclusion.
• Active recruitment.
• Attention to making a strong match.
• Support with orienting your incoming executive. 
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